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Using Zoom and Interpretation Features

Today’s event will be recorded.

If you have questions or need technical assistance, please use the
d Q&A(you can find it at the bottom of your screen). Responses are
currently available in English.

We will have a Q & A session at the end of each presentation, so
please type your questions in the Q&A box. Due to the limited time
' for each topic, any unanswered questions will be answered in a

follow up email.
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Using Zoom and Interpretation Features

Zoom Webinar

@ | LIWE on Custom Live Streaming Service ~ Recording

To select the language you
would like to hear the webinar
in, select the world icon on the
bottom right of the screen. If
you want to mute the original
audio, select "mute original
audio". If you are listening from
your cell phone, click on the
three dots, "More", select the
language, and press "done".

A

To utilize American Sign = 1l  English
Language interpretation, “pin” German
the ASL Interpreter. French

Portuguese

v Spanish
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Maryland Skilled Immigrant Task Force

o The Skilled Immigrant Task Force collaborates
across organizations to advance workforce
system accessibility and career opportunities

for foreign-trained individuals in Maryland.
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e RECRUITMENT ASSISTANCE

Maryland's American Job Centers - Workforce Development & Adult
Learning

Let the dedicated professionals at Maryland’s American Job Centers help you find the job or the
employee you want. Maryland's American Job Centers are located in each of Maryland's counties
and Baltimore City. Job seekers and businesses will find Maryland American Job Centers to be
leaders in using state-of-the-art technologies to match people with jobs and jobs with people.

American Job Centers offer a variety of services to assist veterans, transitioning military personnel,

and other qualified individuals. We also offer assistance for justice-involved returning citizens that
are part of the qualified pool of citizens who are ready and eager to work.
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DEPARTMENT OF LABOR

Maryland's American Job Centers are conveniently located throughout the State and are dedicated to serving businesses
and job seekers.

Use the county directory below to find the Center nearest you. Simply visit https://www.labor.maryland.gov/county/ and
click the county of your choice to find out more information about the services that help meet your employment needs.
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https://www.dllr.state.md.us/county/
https://www.dllr.state.md.us/county/wic/
https://www.dllr.state.md.us/county/wic/
https://www.dllr.state.md.us/county/wic/
https://www.dllr.state.md.us/county/uppershore/
https://www.dllr.state.md.us/county/uppershore/
https://www.dllr.state.md.us/county/uppershore/
https://www.dllr.state.md.us/county/uppershore/
https://www.dllr.state.md.us/county/uppershore/
https://www.dllr.state.md.us/county/susq/
https://www.dllr.state.md.us/county/smd/
https://www.dllr.state.md.us/county/smd/
https://www.dllr.state.md.us/county/smd/
https://www.dllr.state.md.us/county/pg/
https://www.dllr.state.md.us/county/anne/
https://www.dllr.state.md.us/county/mont/
https://www.dllr.state.md.us/county/howard/
https://www.dllr.state.md.us/county/bacity/
https://www.dllr.state.md.us/county/baco/
https://www.dllr.state.md.us/county/susq/
https://www.dllr.state.md.us/county/carr/
https://www.dllr.state.md.us/county/fred/
https://www.dllr.state.md.us/county/west/
https://www.dllr.state.md.us/county/west/
https://www.dllr.state.md.us/county/west/
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Job Seeker Services & Resources

Placement & Referral Assistance
Job Search Workshops

& Seminars

Training Opportunities/VWIOA
GED Assistance

Labor Market Information

g
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Career Assessments/Job Coaching

Professional Outplacement
Assistance Center (POAC)

Veterans Services
Re-Entry Navigator

Department of Rehabilitation
Services (DORY)
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DEPARTMENT OF LABOR

MARYLAND WORKFORCE EXCHANGE (MWE)
https://mwejobs.maryland.gov

YVLAND DEPARTMENT OF LABOR = P ——— =
3 MARYLAND - ~ = 2 o
gﬂ, e ey Maryland Workforce Exchange [ oare SIVFeNC 0w l

You may. acces.s jOb S.e.a ':'Ch and Click the l_c:_go to find top employment COVID-19 *A]
self-service options utilizing the Maryland SremmmmmEmmmmmmomEEem—— . V. i

Workforce Exchange.

Instantly view any job posted to the web
directly on your mobile phone or tablet.

Simply search for ‘“MWEJOBS” in Apple
iTunes or Google Play app store.
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https://mwejobs.maryland.gov/
https://mwejobs.maryland.gov/
https://mwejobs.maryland.gov/
http://labor.maryland.gov/whatsnews/mwemobile.shtml
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DEPARTMENT OF LABOR

ADDITIONAL RESOURCES

STATE OF MARYLAND

MD Labor COVID-19 Now Hiring Job Board: hitps://www.labor.maryland.gov/employment/jobfairs.shtml

MD Labor Facebook: https://www.facebook.com/MarylandLabor

MD Labor Linkedin: https://www.linkedin.com/company/maryland-department-of-labor/

MD Labor Twitter: https://twitter.com/MD Labor

g
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https://www.labor.maryland.gov/employment/jobfairs.shtml
https://www.facebook.com/MarylandLabor
https://www.linkedin.com/company/maryland-department-of-labor/
https://twitter.com/MD_Labor
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DEPARTMENT OF LABOR

Regional Business Solutions Consultants

Business Service Manager | Ann Gunning | 443-286-7919

Anne Arundel & Baltimore Counties | Angela Harkness | 443-927-6044
Baltimore County & Baltimore City | Roseanne Fish | 410-271-3682

Carroll, Howard & Frederick Counties | Teresa Mena | 443-202-0628
Frederick & Montgomery Counties | Aneta Lefterov | 443-926-3240

Lower & Upper Eastern Shore | Alicia Dennis | 443-397-7023

Prince George’s & Montgomery Counties | Jacqueline Davis | 443-257-0371
Southern Maryland | Laura F. Wright | 443-986-2540

Susquehanna Region & Baltimore County | Liz Rodriguez | 667-500-4138
Western Maryland | Angella Moon | 410-241-2260
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mailto:annmarie.gunning@maryland.gov
mailto:angela.harkness@maryland.gov
mailto:roseanne.fish@maryland.gov
mailto:teresa.mena@maryland.gov
mailto:aneta.lefterov@maryland.gov
mailto:alicia.dennis@maryland.gov
mailto:jacqueline.davis@maryland.gov
mailto:lauraf.wright@maryland.gov
mailto:liz.rodriguez@maryland.gov
mailto:angella.moon@maryland.gov

Q&A

Questions?
Use the Q&A box now to
ask questions from our presenters.

THANK YOU!




Participating Employers

 Washington Metro Area Transit Authority (Prince
George’s and Montgomery)

Selective Demolition (Montgomery)

Amazon (All counties)

Catholic Charities (All counties)

Erickson Senior Living @ Riderwood (Montgomery)
High's (All counties)

M&T Bank (All counties)

YMCA (Montgomery, DC Metro)

Sheppard Pratt (All counties)

University of Maryland Medical System (All counties)
Donohoe Hospitality Services (Montgomery and

Washington DC)

‘@f,\ggf}}}#}ggm « Vitalis Health Care (Anne Arundel, PG, Montgomery, B’
. o Howard, Kent, Baltimore) o

 Howard Community College (Howard) Maryland
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Metro Snapshot 2021

= Third largest heavy rail transit system and sixth largest bus network in the
U.S.

= 12,675 employees (~8,700 MD, 1,800 VA & 1,500 DC)

= Metrorail: 117 miles of track, 6 rail lines, 91 stations, 1,278 railcars

= Metrobus: 11,500 bus stops, 1,583 buses

= In 2021, Metro is recovering from the Covid-19 pandemic, which began
iIn March 2020 and reduced transit ridership to a small fraction of
its Pre-Covid levels.

= FY2021 ridership (during Covid-19 pandemic): 106 million trips. Rail: 33.9
million (35%), Bus: 60.4 million (63%), MetroAccess: 1.3 million (2%)

16 WASHINGTON METROPOLITAN AREA TRANSIT AUTHORITY
metro



Employee Benefits

Metro offers its employees:

Competitive salary

*Internal employees’ salaries are developed by policy
Growth potential

Complimentary transportation benefits
Medical/vision/dental coverage

Life insurance

Tax deferred savings plan

Vacation, holidays, and sick leave

Flexible spending account

Direct deposit

Dependent care spending account
Employee assistance program

Tuition reimbursement

In-house training opportunities
Professional training/education allowances
Retirement plan



WMATA.COM/Careers

WMATA Application Process

etropolitan Area Transit Authority

1. WMATA.COM

2. About
— " 3. Careers e
4

& Maps Guide Fares Initiatives

i\ &

metroconnect

LET'S METRO Careers

) see all job postings. Supported browser is IE
125 Main S 11 or greater. Mobile devices are not

. . supported. If new to this site, click register to
600 5th StNW VI W I I create username & password.
.
Keywords:‘ | User Name: [albertodmarino@gmail.com
MORE OPTIONS A —_————————
¢ PLAN MY TRI Posted: | Last Month v Password: [ssseesee
| Search | Advanced Search Search Tips ~ Login | Login Help Register Now
Coreers wMAIA X (L Gareers x S
C [ @ Secure | https://wwwwmata.com/about/careers/ ®

Job Posting Information
Q Select Language | v

Q[ SelectLanguage | v

Latest Job Postings Personalize | Find | * First K1 1.38 of 38 1Y Last
e Schedules - o ' Schedules ~ e, S Datev Job Titlea Job ID Location¥
Service &Mar . Fares Initiatives ~ Business  About Fares Initiatives  Business  About
' ' [ 09/11/2018 | Sr. Realty Specialist 180714 DC-Jackson Graham Bldg-5th Fl
Home | About | Careers | Careers
Rail h Senior Customer Engagement
Rush Hour [ |09/10/2018 | Representative (10:30am - 7:pm 180716 MD - Prince George's Plaza

Bus ik Promise CAREERS c ey
E areens
Accessibility ing READ MORE Training

haring Diversity

ng Track Work Other Trans on Options

Job Openings
Daily Service R

Y S Metro Transit Police
Career Information

Military & Veteran _ i
Secsstioneri ves to attract and retain top-quality staff
way Metro achieves this goal is by

enthusiasm necessary to succeed. If

18 WASHINGTON METROPOLITAN AREA TRANSIT AUTHORITY



Career Website and Referral Source

o)
> o)
n ° .
= https://www.wmata.com/about/careers/ N\, :
O 0
B Q P
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Q
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Q A o
On this page you can tell us how you found out about the job. If you were referred to the job from another source Q v f
you can enter details about the referral source. U o (; 4
oo o 3
Referral Information o y
©) © ©@ o ’ 4
o o o O
*How did you learn of the job: @ency v | ) ® 52 (©) 56506060
0)- 0 O
*SubSource: | Maryland Workforce Exchange v | 5
Specific Referral Source: lAlberto Marino ® ONO X
O R
Q
*Are you a former employee: | No x s o)
* Required Field 0
©
¥ (o]
0
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https://www.wmata.com/about/careers/

SELECTIVE

Demolition LLC SCM

Now Hiring!

'
@ Estamos contratando! AN
» 240-631-2582 seldemo.com/careers\2/




Employment

opportunities:

> LABORERS

> CDL DRIVERS
* Located in Montgomery Co./Gaithersburg, MD

» Competitive pay
* Employer matched 401k Plan
* Paid weekly

 Career Development / Internal Promotion




Laborer's Job
Details:

All experience levels
are welcome!
WE WILL TRAIN YOU!

- Demolition workers tear down and remove
unsound structures and building elements,
clean up jobsite debris, and make jobsites

safe and ready for new construction work.

- Demolition workers travel to jobsites to

perform demolition work and report

primarily to the site foreman.




Company Overview:

Since 1999, Selective Demolition is your
premier source for demolition services in
Washington, D.C., Maryland, and Virginia. We
offer complete demolition services for
government, commercial, institutional, and
industrial jobs. We are located in
Gaithersburg, MD.

20

SELECTIVE,

Demolition LLC




SAFETY

'S

* SAFETY is our No. 1 Priority”

 Lost Workday Incident Rate of O

« Fulltime Safety Director and Team of Safety Advisors
* Monthly Foremen Meetings

« Safety Accountability Policy & Safety Leadership Team

At Selective Demolition, our first priority on every project is

safety. Our employees are our most valuable asset. All
foremen are certified in CPR and First Aid as well as 30-hour
OSHA.




OFFICE ADDRESS

SELECTIVE 8040 Queenair Drive, Gaithersburg, MD 20879

Demolition LLC [ EMAIL ADDRESS

hiringseldemo@gmail.com

il

Join our

% PHONE NUMBER
Team! Call us at: (240) 631-2582

— Text us at: (240) 801-5301 SCAN ME

Unese a nhuestro

aalinel Connect Sy 0 [E
SIS with Us




Welcome to Amazon
BWI-N includes sites
from Hagerstown to PG
County



N’ ‘ Why Amazon

Growth at Amazon

Amazon hourly associates are among those on the
front line fulfilling customers’ online shopping

orders and can enjoy opportunities to advance

within the company.

Individuals can grow at
Amazon if they
demonstrate:

* Positive work attitude and leadership skills
* Excellent job performance in productivity,
guality, safety, and attendance

* Commitment to a culture of safety
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Our jobs

Fulfillment Centers

Work inside an Amazon
warehouse, selecting, packing,
and shipping customer orders.
You will interact with innovative
technology daily.

Delivery Stations

Amazon’s delivery stations are
the final stop before an order
heads out for delivery to the
customer’s door.

Sortation Centers

Our sort centers are the first
stop on the journey from the
warehouse. You'll be up on your
feet moving and sorting
packages between trucks.



We have moved as
much of our process as
possible from physical
to virtual steps. So
instead of attending in
person, candidates can
complete more steps

from home than before.

Here's what to expect
from the moment you
click "Apply" to your first
day on the job.

JOB APPLICATION
AND PREVIEW

Your online application consists of providing some information
about yourself, completing an online assessment, and selecting
your preferred shift. After you finish your application you will get
an email with a link for a 30-minute Virtual Job Preview, where
you'll learn more about your role at Amazon and the final steps

before your first day. No travel required.

COMPLETE ONLINE
NEW HIRE ORIENTATION

After completing Office Hours steps, you will receive an email
from KNET with instructions for your Online New Hire
Orientation. During this online session, you’ll learn about
what it’s like to work at Amazon, workplace safety, and proper
attire to prepare you for your first day with Amazon.

ATTEND
OFFICE HOURS

After completing your Virtual Job Preview, you will
attend an in-person 20-minute Office Hours
appointment. When you go to this appointment,

bring proof of your identity and employment eligibility.

4 YOUR
FIRST DAY!

You will receive an email with schedule details. When you

arrive to your first day at Amazon, you will dive deeper into
the details of your work and learn important safety rules to

keep you and your teammates safe.

If you do not find the shift that meets your expectations, you can still complete the application process and wait
for the shift that works for you. You will be notified about new opportunities via email.

You can also sign up for the job alerts via email by visiting amazon.com/tc or text <Insert NODENOW#> to 77088

to sign up for alerts from Amazon.*

Jobs are posted towards the end of each week.

*By participating, you agree to the terms and privacy policy at sms-terms.com/amazon for recurring autodialed marketing messages from Amazon, to the phone number you provide. No consent

required to buy. Message and data rates may apply. Text HELP for help or STOP to end


http://amazon.com/tc
https://www.sms-terms.com/amazon/

N’ Working with our community partners

What our Amazon Team can offer community partners:

Informational New Hire Events eh

Sessions & Career Fairs BRI

New Hire Events are the last step to a We can provide Amazonians from our Many of our community partners conduct
job at Amazon and your clients will leave Workforce Staffing team to conduct workforce development programming for
with contingent offers, as long as they informational sessions to your staff or their clients such

meet job requirements. Our teams can be clients such as: life at Amazon, as resume writing, mock interviewing,
deployed to your location for these events upskilling initiatives, and the hiring and employer days. We are here

and look forward to talking to future process.. to help!

Amazonians!



CATHOLIC CHARITIES BALTIMORE

CHFRISHING THF DIVINF WITHIN Al |

Maryland Non Profit
in Central and Western Maryland

DIGNITY | COMPASSION | HUMILITY | COLLABORATION | EXCELLENCE | INTEGRITY



CATHOLIC CHARITIES BALTIMORE

Populations We Serve

Family Support

Immigrants

Poverty Relief

Housing and Shelter

Adults with Intellectual Disabilities
Seniors

Behavioral Health

Early Childhood Education

DIGNITY | COMPASSION | HUMILITY | COLLABORATION | EXCELLENCE | INTEGRITY



CATHOLIC CHARITIES BALTIMORE

Positions Available

Nursing

Direct Care

Social Work/Case Management
Education

Immigration
Management/Administration

DIGNITY | COMPASSION | HUMILITY | COLLABORATION | EXCELLENCE | INTEGRITY



CATHOLIC CHARITIES BALTIMORE

Benefits

 Medical, Dental, Vision, Life
Insurance
e Paid Time Off

 T. Rowe Price Retirement

DIGNITY | COMPASSION | HUMILITY | COLLABORATION | EXCELLENCE | INTEGRITY



CATHOLIC CHARITIES BALTIMORE

Recruitment Process

Apply online at:

www.cc-md.org/careers
Contact: Mary Ann McCloskey,
mmccloskey@cc-md.org

DIGNITY | COMPASSION | HUMILITY | COLLABORATION | EXCELLENCE | INTEGRITY


http://www.cc-md.org/careers
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Careers That Make a Difference

When you join our team of everyday heroes, you gain more than a great
job in a booming industry--you get to change lives for the better
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Current Openings Generous Employee Benefits
1. Utility Worker(dishwasher) - Dining - FT/PT $15.50 QOur comprehensive Total Rewards package goes
*$500 Signing Bonus* beyond the average benefits plan.
Medical, dental, and vision insurance
2. Experienced Line Cooks - FT $19 QOn-site employee health and wellness centers
. - . LPaid sick, personal leave, and vacation
5 1700 Signing Bonus L1401(k) with contribution opportunities
3. Housekeeper — FT/PT *S500 signing bonus* UTuition reimbursement

CGrowth opportunities
4. Housekeeping Utility worker - FT/PT

*S500 signing bonus* FT/PT

All applicants must apply and
upload a current resume.

Apply To:

EricksonSeniorLiving.com/careers



Looking for Talent
Call Jessica Blake 443-829-8088 or
jblake@highs.com




Who we are:

In 1928, the High’s brand was born—our ice-cream
store chain grew rapidly throughout the Mid-Atlantic
States.

500 locations, making High’s the largest ice-cream
store chain in the world!

2012, Carroll Independent Fuel Company acquired
High’s and began to build off the strong heritage
that everyone knows and loves.

Today, we are a chain of 54 convenience stores run

by our team of 500 talented individuals.

oS




Highs by the by the numbers!

91

Years in Business

o 54
Store Locations

S00+

Employees

P o




Looking for talent

With 54 locations in Maryland and Pennsylvania, we
have an array of positions available:

« Customer Service Representatives
 Hourly Team Leaders
e Shift Leaders
 Assistant Store Managers
e Salaried Leadership Positions
 Store Managers
 District Managers

- e 1™ :l
*.L —‘—"?PW“#”FF"J—- —_——
== e = ““*=-_"§

Great Benefits Available:

Health, Dental and Vision Insurance plans
401K

Part-Time Benefits

Paid Time Off

Tuition Reimbursement

Career Advancement

Flexible Schedules

Apply at www.highs.com/careers




M&T Bank

We’re a community focused bank
serving New York, Maryland, New
Jersey, Pennsylvania, Delaware,
Connecticut, Virginia, West Virginia
and Washington, D.C.

Founded in 1856 M&T and its affiliates
provide banking, investment,
insurance and mortgage financial
services to consumer, business, and
government clients

Fast Facts:

* One of the 20 largest US based
commercial banks

* 3.8 million customers

« 17,000+ team members

e $139.5 billion in assets as of June
30, 2020




Diversity, Inclusion, and Belonging

M&T Bank is a place where each and every employee should feel a sense of
belonging, determined that individuals will be free to proudly be their own, true

selves.

One way that employees can get involved is by participating in the resource groups
that we offer. M&T makes it easy for everyone to participate: we offer employees 40

hours of paid time to put towards resource group activities.

9

-
\-D Hint: Employee groups offer a
great way to find your
community once you join a
company. They can help you to
be your authentic self at work,
and to further develop your
career!

M&T Bank Corporation is an Equal Opportunity/Affirmative Action Employer.

AARG APARG
M&T Resource Group M&T Resource Group
DAN HOLA
M&T Resource Group M&T Resource Group
i NARG
G I G E N B M&T Resource Group

M&T Resource Group b

PRIDE STEM

M&T Resource Group M&T Resource Group

Well WIN

M&T RSurcgs)SS M&T Resource Group

VETERANS WELCOME
9 M&T Resource Group M&T Resource Group

INTRAPRENEURSHIP

M&T Resource Group

THINK GREEN

M&T Resource Group


https://www.mtb.com/careers/Pages/EqualEmploymentOpportunity.aspx

Community Involvement

1

ree vl b \h._' T~ . RN RY
M&T employees actively work to make their communities

better places in which to live and work — whether they’re acting
in a professional capacity or a personal one.

Volunteerism is very much at the heart of our mission. We

provide our team with opportunities to drive positive change
and make a difference on issues that affect our communities.

M&T Bank Corporation is an Equal Opportunity/Affirmative Action Employer.



https://www.mtb.com/careers/Pages/EqualEmploymentOpportunity.aspx

What's a Universal Banker?

M&T Bank Corporation is an Equal Opportunity/Affirmative Action Emplover.


https://www.mtb.com/careers/Pages/EqualEmploymentOpportunity.aspx

Career Opportunities & Next Steps

Check out our

openings here and Application Tips for Success

|
apply today! - Tailor your resume to each job description

E - m E you're applying to
E LA L

« Make sure you meet the basic qualifications
for the roles you’re applying

* Read up on M&T’s values and mission before
any interview and mention you met us here!

We are hiring in multiple locations in each of these counties:

Open camera on phone, Anne Arundel County Baltimore County
hover over and click link! Baltimore City Harford County
Cecil County Howard County

Have questions? Reach out to Sara de Leon at
sdeleon1@mtb.com!

M&T Bank Corporation is an Equal Opportunity/Affirmative Action Employer., including disabilities and
veterans.


https://www3.mtb.com/homepage/careers/diversity-and-inclusion/m-and-ts-commitment-to-equal-opportunity

FOR YOUTH DEVELOPMENT
FOR HEALTHY LIVING
FOR SOCIAL RESPONSIBILITY

oin Our Team

YMCA of Metropolitan Washington
1325 W Street NW
Washington, DC 20009




Mission Statement

To foster the spiritual, mental and physical development of
individuals, families and communities according to the ideals of

inclusiveness, equality and mutual respect for all.

The Y embraces Diversity and Inclusion

|, w

t STRENGTHENING THE FOUNDATIONS OF COMMUNITY

The Y Is a powerful association of men, women and children of all ages 3
and from all walks of life joined together by 2 shared passion: to
strengthen the foundations of community.

With a2 commitment to nurturing the potential of kids, promoting healthy
living and fostering a sense of social responsibility, the Y ensures that
every Individual has access to the essantials needed to learn, grow and
thrive, Anchored In more than 10,000 neighborhoods around the country,
the Y has the long-standing relationships and physicgl presence not just
to promiss, but to deliver, lasting personal and soclal change,

Though the world may be unpredictable, one thing remains certain—

the Y Is, and always will be, dedicatad to buillding healthy, confident,
secure and connectad children, families and communities,

49




YMCA Locations -NOW HIRING (Maryland)

YMCA Youth & Family Services | YMCA Silver Spring/YMCA YMCA Ayrilawn Program
Bethesda-Chevy Chase Center
Mental Health Therapist Bilingual Lead Teacher/Assistant Teacher Lead Teacher/Assistant Teacher
(English/Spanish) Starting Rate $14.16 Starting Rate $14.16
$52,000 -$54,000yr
Group Leader $14.00 Early Learning Director $58,000yr
Lifeguard/Swim Instructor Starting
Rate $14.50
Membership Service Representative
$14.00

Membership Director $55,000yr
Wellness Director $55,000yr

Wellness Coach/Personal Trainer
$14.00/Commission

Group Exercise Coordinator $19.50

>0 For more information go to www.ymcadc.org and click on CAREERS



http://www.ymcadc.org/

the

FOR YOUTH DEVELOPMENT

FOR HEALTHY LIVING

&
N FOR SOCIAL RESPONSIBILITY

Position Summary

Mental Health Therapist Bilingual (English/Spanish)

Identifying issues and conditions in each case, assessment of those issues and conditions, and selection of a course of action from many
alternatives. The mental health therapist work has an effect on the well-being of clients and their families, the accomplishment of
program objectives and the general safety and productivity of the community.

Lead Teacher/Assistant Teacher

This position plans, supervises and implements the program in accordance with the goals and policies of the YMCA. Effectively develops and
caries out developmentally appropriate lesson plans that can be followed by any teacher, aide, or assistant. Maintains responsibility for
the safety of the children in the program at all times.

Lifeguard/Swim Instructor
Protect the safety of all swimmers by preventing accidents and by responding to emergencies quickly and efficiently to minimize any
danger. Provides swimming instruction/or water exercise instruction to children and/or adults under the direct supervision of the Aquatic
Director.

Membership Service Representative

Support of the YMCA mission by ensuring the reliable and consistent delivery of outstanding customer service to members and guests at the
front desk of the Y.

For more information go to www.ymcadc.org and click on CAREERS or scan QR code



http://www.ymcadc.org/

Employee Benefits
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Employee Assistant Program
Employee Referral Program
Employer-Funded retirement plan
25% Off Dependent Care

FREE YMCA Membership

Legal Resources (United Legal)
Affordable Healthcare

Banking Services

Discount Programs and More

Employee

Benefits






Sheppard Pratt
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What is Sheppard
Pratt?

*Sheppard Pratt is the nation’s largest private,
nonprofit provider of mental health, substance use,
special education, developmental disability, and
social services

*Founded in 1891
*Serves over 80,000 people per year
*160+ programs in 16 Maryland Counties

*Two hospitals, thirteen day schools, various other
community services

*Programs to help people of all ages, from infants
to geriatrics

‘ Sheppard Pratt




Awards and Recognition

-U.S. News and World Report has named Sheppard Pratt hospitals one of the nations top
psychiatric hospitals in the nation for the past thirty years

-Sheppard Pratt is considered the “Birthplace of modern-day Occupational Therapy;” classes
were offered in what is now the leasing office at University Village from 1922-1932

-Earned the “"LGBTQ Health Care Equality Top Performer” designation for the Towson
hospital from the Human Rights Campaign Foundation (HRC) in the Healthcare Equality
Index Survey for 2020.

HEALTHCARE EQUALITY INDEX

B LGBTQ

HHHHH

weit | HEALTHCARE

FOUNDATION

200 EQUALITY

TOP PERFORMER




Positions at Sheppard Pratt

* Mental Health Workers

« Residential Counselors

* Educational Assistants

* Direct Support Professionals
* Food Service Workers

» Housekeepers

* Facility Technicians

' Sheppard Pratt



How can | find open positions at Sheppard Pratt?

« All of our positions will be posted on our website; sheppardpratt.org/careers
« Many positions, especially entry level positions, are listed on Indeed
« Search Handshake, which we as an organization are trying to better utilize

* Follow Sheppard Pratt on LinkedIn, as they will often share our popular positions onto
their page

let's

change

Lives, together

‘ Sheppard Pratt



Sheppard Pratt

Questions?

Stephanie Coakley
443 465 3022
scoakley@sheppardpratt.org
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Abo ut U M M S TTI UNIVERSITY of MARYLAND

A MEDICAL SYSTEM

The University of Maryland Medical System (UMMS) is a university-based regional health care system focused on serving the health care needs of
Maryland. We bring innovation, discovery and research to the care we provide all while educating the state’s future physicians and health care

professionals through our partnership with the University of Maryland School of Medicine and the UM Schools of Nursing, Pharmacy, Social Work
and Dentistry in Baltimore.

UM st. Joseph Medical Center UM Upper Chesapeake Health f UM Shore Regional Health UM Capital Region Health

S B

Mt. Washington Pediatric Hospital

UM Charles Regional Medical Center
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UMMS Locations T g

TOGETHER WE PROVID

Be a part
of something 1&9,,:
greater
A university-
based regional
health system

University of Maryland Medical Center UM St. Joseph Medical Center
Downtown/Midtown Campuses - Baltimore Towson

UM Baltimore Washington Medical Center UM Shore Regional Health
Glen Burnie Chestertown | Dorchester | Easton | Queenstown

UM Capital Reglon Health UM Upper Chesapeake Health
Cheverly | Laurel | Bowie Bel Air | Havre de Grace

UM Charles Regional Medical Center Mt. Washington Pediatric Hospital k
.

La Plata Baltimore | Cheverly

UM Reh;billtation & Orthopaedic Institute UMMS Medical UM Faculty or Community
Baltimore Facilities Physician Offices

| | UNIVERSITYof MARYLAND
MEDICAL SYSTEM
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UNIVERSITY of MARYLAND

m MEDICAL SYSTEM

Navigating Your Career

4. Interview with
Hiring Manager

5. Receive/accept a job offer

3. Speak with a
recruiter

1. Update your
resume and cover

letter

BE

e d et

A PART OF SOMETHING GREATER

v

-
Il

Have more questions about this

opportunity?

Chat with a recruiter
— 63

powered by brazen §



http://www.jobs.umms.org/nursing

Events and Applying online

Visit www. jobs.umms.org/events

https://www.umms.org/jobs

Registered Nurse Weekly Chat
Tuesdays 12PM-1PM

- - ~ im 2 cermoacifie ALircinm crociali oD Havus
nterested in a specific nursing specialty? Have
\

N
1 <

with our nurse recruiters.
-+ REGISTER

New Graduate RN Virtual
Interview Week
Cardiovascular Nursing

2021 Graduates ONLY - Are you a new graduate RN interested in a career in
Cardiovascular Nursing? Learn more about our Cardiovascular Nursing
Interview Week!

=

i

UNIVERSITY of MARYLAND
MEDICAL SYSTEM
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https://jobs.umms.org/events/
https://www.umms.org/jobs

Contact Information

Erica Harrison | Recruiter
ericaharrison@umm.edu

University of Maryland Medical System
P: 410.215.4174

Jobs.umms.org | a better state of care.

Inspiring Careers in Healthcare UMMSCareers.org

=
| | UNIVERSITY of MARYLAND
A MEDICAL SYSTEM
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DHS Fact Sheet

 Approved management resource for all
leading brands i.e., Marrioit, Hilton,
Intercontinental, Hyatt & Choice Hotels

* Oversees daily operations
* Nationally ranked
16 hotels in DC, MD, ME, NV, VA

« Commitment to diversity (e.g., embraces all
employee differences, opportunities for all,
represents 21% of the world’s countries)

* Dedicated to being an exceptional hotel
management company that delivers
unlimited opportunities for our employees,
exemplary service to our guests, and
exitraordinary results for our owners



EMPLOYEE ASSISTANCE
PROGRAM:

including a web-based
resources center

D 0 N 0 H 0 E TIME OFF BENEFITS

Integrity and Vision Since 1884 @
' HEALTH:
WORKERS’ COMPENSATION ‘ including Medical, Dental, Rx, Vision, Flexible
: Spending Accounts for Medical and Dependent
. ; Care
LEAVE: :

RETIREMENT:

including a 401(k) Account
and access to a financial
learning center

E m p I Oyee LIFE INSURANCE:

including Group Life

o Insurance, Accidental Death
Be n Eflts & Dismemberment
Insurance, and Supplemental
Life Insurance for self and
dependents

including Family/Medical
Leave, Leave of Absence, Jury
Duty, Military Leave, and
Bereavement Leave

9 Sy DISABILITY INSURANCE:
: : including Short Term
Disability and Long Term
Disability

COMMUTER:
including SmartBenefits and
Capital Bikeshare




Department Openings

O -l -
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Housekeeping Sales Food & Beverage

m Front Desk Clerk assists with all aspects of guest services
and presents a positive impression of the establishment

m Housekeeper cleans and prepares room/suites for the guest
while maintaining standards of consistency

m Houseperson is responsible for general cleaning duties in
public areas and guestrooms/suites

m Server takes and serves food and drink orders

m Utility stores and sanitizes china, silverware, etc.




Qualities

Honesty and integrity

Team player

Willingness to work flexible hours

Ability to deal with stress

Good decision-making skills

Good communication skills

Dedicated to exceptional service

Desire to exceed guest expectations

TO APPLY: DONOHOE.COM/HOSPITALITY e S

~ DONOHOE




Gl Vitalis

Vitalis Health Care is a residential agency licensed and certified by the state of
Maryland. We provide a variety of services to seniors in their home. We
collaborate with social workers, case managers, physicians and family
members to develop a plan of home care that exceed our client’s expectations.

Our residential health care services allow our customers and clients to receive
reliable and compassionate care from well trained and dedicated caregivers in
the comfort of their home.




Services We Provide

» Companionship Services (non-medical care)

» Personal Care Assistance Services (medical care)

» Certified Medication Assistance (medication administration/reminders)
» Skilled Nursing Care

WE PROVIDE SERVICES IN THE FOLLOWING AREAS

Baltimore County Public Schools Cases (RNs, LPs and as needed CNAs)
Kent County

Howard County

Montgomery County

Prince George County

Baltimore County

Anne Arundel County

vy v vy vy Y VY




Geographic Coverage

We have 120 caregivers made up of CNAs, LPNs and RNs

» 30% of our caregivers can cover cities & towns in Prince George and
Montgomery Counties

» 30% of our caregivers can cover cities &towns in Baltimore and Howard
Counties

»  40% of our caregivers can cover cities & towns in Anne Arundel Counties and
other Counties in Maryland




A Diverse And Hardworking Team Of Nurses:
Register Nurses (RN)

Certified Nurse Assistant (CNA)
Certified Medication Technician (CMT)
Licensed Nurse Practitior}r (LPN)
Home Health Aid (HHA) =

Unlicensed Aid (UA)



DAILY GOAL

To continue providing quality, reliable,
compassionate and affordable home health care
services to our clients.

- To make our caregivers continue to feel happy and
comfortable when providing healthcare services to
our clients.




VITALIS HEALTH CARE CONTACT INFORMATION
PHONE NUMBERS:
> 240-716-6874
> 202-730-6979
> 202-751-0986

_Email Addresses:

Company Location:

8757 Georgia Avenue, Suite 440
Silver Spring, MD 20910

» vitalis-healthcare

Vitalis Health



HowardsCommunity
College

CHRISTINA FERNANDES,
EMPLOYMENT MANAGER




"GREAT

COLLEGES
TO WORK FOR.

Recognized

%
I\

HEALTHIEST
MARYLAND
BUSINESS

About Us...

Howard Community College (HCQC) is
an exciting place to work, learn, and
grow! HCC has been awarded the
distinction as a ""Great College to Work
for" since 2009 from The Chronicle of
Higher Education.

Howard Community College values
diversity among its faculty, staff and
student population. We are an
innovative institution that is committed
to responding to the ever-changing
needs and interests of a diverse and
dynamic community. No matter where
you want to go in your career, you can
get there from here!



Types of Jobs

« Staff
 Administrators
* Professional Technical
» Support

HOWARD

* Faculty COMMUNITY COLLEGE

* Part Time Hourly
s AAViSifG Yov Can et Theve From Heve.
 Administrative
« Support

* Adjunct Faculty - 3 to 6 credits



Support Student Success

Full Time Part Time

e Technical Director, Horowitz Visual and « Horowitz Center Front of House Manager
Performing Arts (Seasonal)

« Office Associate V - Operations « Diversity, Equity, and Inclusion Committee
Support Program Coordinator (Part-Time)

« Assistant Director of Financial Aid « Senior Testing Specialist - (PT Benefited)
Services

e Customer Account Specialist « Audio Visual Technician (Part Time)

» Director of Apprenticeship and « Office Assistant (Evening)
Workforce Innovation « Completion Specialist - Academic

« Continuing Education Assistant Standing

 Director, Athletics « Apprenticeship Development Manager

« Benefits and Risk Management (Grant Funded — 1 year)
Specialist « Security Officers (Contracted to 37 party)

 Facilities Office Associate
[1I/Purchasing and Facilities



Benefits for Full Time Employees

 Top Notch Medical and - VWWarm, welcoming
Dental options 90% community of continuous
subsidized by HCC learners

- Generous Time Off - Beautiful grounds and
Programs including spring state of the art facilities
accruals pension option
programs development programs

* Professional Development
and Employee Training



About HCC

All positions report to our Columbia MD Apply Online Today at:

Campus

www.howardcc.edu/|obs

Pre-Employment background Checks
are required

High School Diploma or equivalent is
required




&Maryland

DEPARTMENT OF LABOR

How to enter employment contacts and activities
into the Maryland Workforce Exchange website:

Link to video tutorial:

https://www.labor.maryland.gov/employment/uivideomwe.shtml

CCCCCCCC


https://www.labor.maryland.gov/employment/uivideomwe.shtml

Thank you!

Resources from today’s event will be sent via email. We want
to hear from you! Please fill out the coming satisfaction
survey.

2 & h
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Governor's Office of
Community Initiatives

For further questions, please contact
dlwdalnewamericans-labor@maryland.gov.

Skilled Immigrant
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