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INTRODUCTION 



STATE GOVERNMENT WORKFORCE COMPOSITION 

Participation in the Maryland State govern-
ment workforce by Gender, Race and Age: 





Participation in the Maryland State 
government workforce by EEO job categories 
by Race and Gender: 



Statewide Workforce and Civilian Labor Force 
Participation Rates 

Professional 

Technician

Protective Service Workers: Sworn

Protective Service Workers: Non-Sworn

Administrative Support

Skilled Craft Workers

Service Maintenance





Technicians State CLF calculation is an estimate as the Maryland State Government EEO Job Category of technicians has fewer job classifications within the 
technicans category than what is calculated nationally by the EEOC 

Other minorites for State CLF includes Asian and two or more races. Excluded are Hispanic/ Latino (as it is not an race), American Indian& Alaska Native, and 
Native Hawaiian & Other Paciffic Islander 

Non-Binary is not included 

WHITE 

State 
CLF 

Index 
Under 

# 1,823 1,599 469 790 206 211 

% 35.8% -4.1% 31.37% 4.4% 9.2% -0.3% 15.5% 2.4% 4.04% -1.7% 4.14% 0% 

# 4,059 6,502 2,159 6,222 667 979 

% 19.7% -9.8% 31.6% -2.3% 10.5% 2.3% 30.2% 16.2% 3.2% -4% 4.8% -2.2% 

# 1,221 441 378 390 96 44 2,570 
% 47.5% 21% 17.2% -11.1% 14.7% 4.0% 15.2% -5.3% 3.7% -3.46% 1.7% -4.99% 

# 1,297 107 472 121 102 12 

% 61.4% 24% 5.1% -2.8% 22.4% -8.5% 5.7% -11.9% 4.8% 1% 0.6% -1% 

# 2,314 496 2,180 2,370 125 59 

% 30.7% -0.3% 7% -21.9% 29% 14.6% 31% 14.5% 1.7% -2.6% 0.8% -3.32% 

# 330 2,253 453 3,223 87 369 

% 4.9% -15.1% 33.6% -2.8% 6.7% -3.6% 48.0% 26.3% 1.3% -3.30% 5.5% -2% 

# 1,356 34 604 26 87 8 

% 64.1% 6.6% 1.6% -1.0% 28.6% 11.1% 1.2% -0.4% 3.9% -15.90% 0.4% -0.6% 

# 387 115 1,344 859 98 51 
% 13.6% -11% 4.0% -16.07% 47.1% 28.6% 30.1% 14.6% 3.4% -8.27% 1.8% -8.2% 

# 12,787 11,547 8,059 14,001 1,468 1,733 
25.8% -4.0% 23.3% -3.6% 16.2% 3.4% 28.2% 12.6% 3.0% -5.24% 3.5% -3.2% 

15.6% 12.8% 6.7% 

2,115 19.8% 1.0% 1.6% 

4.3% 1.5% 2,111 7.9% 30.9% 17.6% 

36.4% 10.3% 21.7% 

4.1% 

4.6% 7.2% 

37.7% 

7,544 

Skilled Craft 
Workers 

2.6% 17.5% 

Protective Service 
Workers: Non-

Sworn 
28.5% 14.3% 

20.0% 

31.0% 

57.5% 

6,715 

17.8% 4.3% 

Protective Service 
Workers: Sworn 

Administrative 
Support 

5,098 

20,588 

7.2% 6.7% 

7.3% 7.0% 

4.5% 5.7% 

Professionals 33.9% 

10.7% 20.5% 

Officials and 
Administrators 

27.0% 

Technicians 28.3% 

39.9% 

30% 

27% 

9.5% 13.1% 

14.0% 8.2% 

State 
CLF 

Index 
Under 

State 
CLF 

Index 
Under 

MALE 

STATEWIDE WORKFORCE UTILIZATION ANALYSIS — FISCAL YEAR 2019 

EEO JOB CATEGORY 

AFRICAN-AMERICAN OTHER MINORITIES 
TOTAL 

PERMANENT 
POSITIONS FEMALE 

State 
CLF 

MALE 
Index 
Under 

MALE 
State 
CLF 

Index 
Under 

FEMALE 
State 
CLF 

Index 
Under 

FEMALE 

24.2% Service-
Maintenance 

20.1% 18.5% 15.5% 11.7% 10.0% 

29.8% TOTALS 

2,854 

49,595 26.9% 8.2% 



STATEWIDE WORKFORCE AVERAGE SALARIES BY RACE and GENDER 





STATEWIDE PERSONNEL TRANSACTIONS 

Appointments

Reinstatements
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Promotions

Demotions

Suspensions

Resignations

Rejections on Probation



Retirements 

Terminations







STATEWIDE EQUAL EMPLOYMENT OPPORTUNITY COMPLAINTS 



Summary Highlights 



MARYLAND WHISTLEBLOWER LAW COMPLAINTS 
Summary Highlights 



STATEWIDE REQUESTS FOR REASONABLE ACCOMMODATIONS 
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Summary Highlights 



HIGHER EDUCATION INSTITUTIONS 

Baltimore City Community College 

Overview 

Summary Highlights 

Morgan State University 

Overview 

Summary Highlights 



St. Mary’s College of Maryland 
Overview 

Summary Highlights 

University System of Maryland 
Overview 

Summary Highlights 



CONCLUSION 



Appendix A 

GLOSSARY 
EXECUTIVE SERVICE: 
(a) Executive Branch –

(b) Other positions –

EXTERNAL COMPLAINT: 

INTERNAL COMPLAINT: 

MANAGEMENT SERVICE: 
(a) Executive Branch –

NON-BINARY: 

APPOINTMENT: 

CAREER REINVESTMENT PROGRAM: 

CIVILIAN LABOR FORCE: 

COORDINATOR: 

DEMOTION: 

DESIGNATED POLITICAL SPECIAL APPOINTMENT: 

DISABILITY: 



PERMANENT PART-TIME EMPLOYEE: 

PRINCIPAL UNIT: 

PROFESSIONAL SERVICE: 
(a) Executive Branch –

(b) Other positions – 

PROGRAM:

PROMOTION: 

PROMOTIONAL CANDIDATE: 

SKILLED SERVICE: 
(a) Executive Branch –

(b) Judicial Branch –

(c) Other positions –

SPECIAL APPOINTEES:   

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

TERMINATION: 

UNDER-UTILIZATION:

UNIFORM POLICE:

UTILIZATION ANALYSIS: 



Racial/Ethnic Categories 

• Hispanic or Latino: 

• Multiracial: 

Hispanic or Latino): 

• Unknown or Decline to State 
• White (not Hispanic or Latino): 

• American Indian or Alaska Native (not Hispanic 
or Latino): 

• Asian (not Hispanic or Latino): 

• Black or African American (not Hispanic or Latino): 



Description of Job Categories 

Service-Maintenance:

Skilled Craft Workers:

Technicians:

Professionals:

Protective Service Workers:

Administrative Support:



Appendix B 

EXECUTIVE ORDER 
01.01.2007.16 

Code of Fair Employment Practices 

OPPORTUNITY PROGRAM IN STATE 
GOVERNMENT 

WHEREAS, 

WHEREAS, 

WHEREAS, 

WHEREAS, 

WHEREAS, 

NOW, THEREFORE,





DISCRIMINATION AND UNFAIR 
EMPLOYMENT PRACTICES 

MARYLAND COMMISSION ON CIVIL 
RIGHTS (FORMERLY THE MARYLAND 
COMMISSION ON HUMAN RELATIONS) AND 
THE UNITED STATES EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 





Appendix C 

Statewide Equal Employment Organizational Responsibilities 

Governor 

The Joint Committee on Fair Practices and 
State Personnel Oversight 

Secretary of the Department of Budget and 
Management 

Statewide Equal Employment Opportunity 
Coordinator 

Secretaries and Heads of State Agencies 





Maryland Department of Budget and Management 

Equal Employment Opportunity Coordinator 


