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Anne Arundel County Workforce Area

e Total Employment
2008: 253,410
2018: 296,985

e Employment Change:

e Total Job Openings: 105,270

43,575 +17.2%

Maryland

e Total Employment
2008: 2,751,375
2018: 3,003,120

e Employment Change: 251,745 +9.1%

e Total Job Openings: 908,420

Anne Arundel County Workforce Area

Occupations with the Most Total Openings

B Growth Openings M Replacement Openings

Retail Salespersons

Waiters & Waitresses

Cashiers [gtly]

Combined Food Preparation & Serving

Workers, Including Fast Food 1,280

1,050

560

Registered Nurses

General & Operations Managers [i¥is 1,590

Office Clerks, General 885

Customer Service Representatives

First-Line Supervisors/Managers of
Retail Sales Workers

Janitors & Cleaners, Except Maids &
Housekeeping Cleaners

Laborers & Freight, Stock, & Material [¥0)

Movers, Hand Sl

Sales Representatives, Wholesale &
Manufacturing, Except Technical &
Scientific Products

Receptionists & Information Clerks [EEREENGHL0)

Stock Clerks & Order Fillers FlooRv:l)

Management Analysts
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Fastest Growing Occupations
(350+jobs in 2008)

Network Systems & Data
Communications Analysts

Medical Assistants

Dental Assistants

Network & Computer Systems
Administrators

Computer Software
Engineers, Applications

Radiologic Technologists & Technicians

Registered Nurses

Computer Software Engineers, Systems
Software

Market Research Analysts

Bus Drivers, School

Fitness Trainers & Aerobics Instructors

Massage Therapists

Training & Development Specialists

Computer Systems Analysts

Management Analysts
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Top Demand Occupations by Education Level

2008 - 2018
Occupation Total Openings* | Median Wage
Bachelor's Degree or Higher
General & Operations Managers 2,020 $97,250
Management Analysts 1,180 $80,675
Computer Software Engineers, Systems Software 1,085 $98,950
Accountants & Auditors 1,000 $62,100
Network Systems & Data Communications Analysts 965 $82,500
Network & Computer Systems Administrators 815 $82,725
Elementary School Teachers, Except Special Education 800 $64,675
Computer Systems Analysts 770 $82,250
Secondary School Teachers, Except Special & Vocational Education 680 $58,200
Computer Software Engineers, Applications 635 $93,500
Vocational/Technical Training or Associate's Degree
Registered Nurses 2,095 $73,925
Computer Support Specialists 755 $47,650
Nursing Aides, Orderlies, & Attendants 655 $27,375
Licensed Practical & Licensed Vocational Nurses 615 $48,375
Fitness Trainers & Aerobics Instructors 475 $19,500
Hairdressers, Hairstylists, & Cosmetologists 460 $28,050
Massage Therapists 395 $61,100
Court Reporters 345 $39,725
Automotive Service Technicians & Mechanics 310 $42,925
Insurance Sales Agents 235 $38,575
High School or Less
Retail Salespersons 5,280 $20,500
Waiters & Waitresses 4,405 $17,325
Cashiers 3,955 $18,725
Combined Food Preparation & Serving Workers, Including Fast Food 2,330 $17,975
Office Clerks, General 2,010 $29,000
Customer Service Representatives 1,845 $33,775
First-Line Supervisors/Managers of Retail Sales Workers 1,675 $42,125
Janitors & Cleaners, Except Maids & Housekeeping Cleaners 1,430 $23,500
Laborers & Freight, Stock, & Material Movers, Hand 1,315 $25,050
Sales Reps, Wholesale & Mfg, Except Technical & Scientific Products 1,250 $54,300

* Combines openings due to growth with openings resulting from replacement demand
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